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Equal Opportunities Policy Statement
Bideford Bay Creatives is committed to a policy of equality of opportunity in its membership practices.

In particular the Creatives aims to ensure that no potential or actual member receives more or less favourable treatment on the grounds of race, colour, ethnic or national origins, marital status, sex, sexual orientation, disability, religious beliefs or age.

We are opposed to all forms of unlawful and unfair discrimination. All members of the organisation will be treated fairly and will not be discriminated against on any of the above grounds. Decisions on membership, selection for committee, training, involvement in event or any other benefit will be made objectively, without unlawful discrimination, and based on aptitude and ability.

We recognise that the provision of equal opportunities in all our activities will benefit the organisation. Our equal opportunities policy will help members to develop their full potential and the talents and resources of the members will be utilised fully to maximise the effectiveness of the organisation.

It is the duty of all members to accept their personal responsibility for the practical application of the policy but at the same time the committee acknowledges specific responsibilities.

Any employee who believes that he or she has been inequitably treated within the scope of the Policy should raise the matter through the grievance procedure.  Any member who believes that he or she has been inequitably treated may write/email the Membership Secretary who will investigate the complaint.

Bideford Bay Creatives will not tolerate unfair discrimination against any of its members and is committed to the principles and practice of Equality. 

